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GOVERNMENT OF GUAM

RET[REMENT FUND Paula M. Bias

Felix P, Camacho YOS ECURITY - L EWARDS Cirector

Governcr

Kaleo S. Moylan

Lieuterant Governor

December 11, 2006

Ms. Michele Scott

Regional Vice President

LINCOLN FINANCIAL GROUP / BANK OF HAWAII
1300 South Clinton Street

Fort Wayne, IN. 46802

Re: RFP No. GGRF- 028-06: Investment Management and
Plan Administration Services related to the
401(a) Defined Contribution Plan
457 Deferred Compensation Plan and Welfare Benefit Plan

Dear Ms. Scott:

On behalf of the Board of Trustees of the Government of Guam Retirement F und, I
would like to thank you for your response to RFP No. GGRF-028-06.

The Fund has completed the initial evaluation of all proposals submitted and has
identified LINCOLN FINANCIAL GROUP / BANK OF HAWAII as an offeror whose
proposal is acceptable or potentially acceptable for award under the evaluation criteria set
out in the solicitation. Therefore, your firm is eligible to participate in further proposal

evaluation

The Fund has scheduled discussions with your firm for 10:00 a.m., Friday,
January 19, 2007 at the Government of Guam Retirement Fund Building in Maite. The
individual(s) who will be participating in the discussions must be the person who will be
the primary contact or who will be assigned to provide direct services to GGRF., The
procedures for discussion are outlined below:

[n accordance with GAR § 3114(i)(1), the Selection Panel shall
evaluate all proposals submitted and may. but shall not be required to,
conduct discussions with any offeror. The purposes of such discussions shall
be to: (1) determine in greater detail such offeror’s qualifications; and (2)
explore with the offeror the scope and nature of the required services, the
offeror’s proposed method of performance, and the relative utility of
alternative methods of approach. Be prepared to discuss what other products
or services you consider the GGRF DC Plan may need and how your firm
may be able to provide them. Discussions shall not disclose any information
derived from proposals submitted by other offerors. In accordance with

fab{EEs!

JoeT. San Agustin

radTan

Wilfred P. Leon Guerrero, Ed. |

rCommittes, Cnavrean

James J. Taylor, Ph.D.
Secretary
investmant Cormmitiea, Vice-Chairm an

Gerard A. Cruz
Tiustee
Treasurer

George A. Santos
Trustee
Mernbers' & Berefits Committee, Chairrar

Anthony C. Blaz
Trustee
Audit & Operations Committee, Chairman

Katherine T.E. Taitano

Trustee

424 Rovte 8

Maite, Guam 96910
el 671.475.3900
Fax: 671.475.8922
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Ms. Michele Scort

December 11, 2006 - pg. 2 of 2

GAR § 3114i)(2), information derived from the proposals shall not be disclosed until
after the award of the proposed contract has been made. In accordance with GAR
§ 3116(b), the information contained in the proposal or furnished in connection with an
inquiry with respect to responsibility of the offeror shall not be disclosed outside the
Purchase Agency without prior written consent of the offeror. The proposal of the
offeror awarded the contract shall be opened to public inspection except as otherwise
provided in the contract. Proposals of offerors who are not awarded the contract shall not

be opened to public inspection.

Additionally, be prepared to discuss any contlict of interest issues that your firm may
have, are aware of, or foresee the future possibility that may arise with a contractual
relationship with GGRF.

If you have any further questions on this matter, you may contact me or Ms. Debbie I. Ulloa at
475-8900/52.

Sincerely,




GOVERNMENT OF GUAM

RETIREMENT FUND Paula M. Blas

Felix P. Camacho ITY REWARDS Director

Governor

Kaleo S. Moylan
Lieutenant Governor

STABLILITY S ECUR

December 11, 2006

Mr. Gregory E. Seller
Senior Vice President, Government Markets

GREAT-WEST RETIREMENT SERVICES
18111 Von Karman Avenue, Suite 560
Irvine, CA. 92612

Re: RFP No. GGRF- 028-06: Investment Management and
Sssine AN T V20710, Invesiment Management and

Plan Administration Services related to the

401(a) Defined Contribution Plan
457 Deferred Compensation Plan and Welfare Benefit Plan

Dear Mr. Seller:

On behalf of the Board of Trustees of the Government of Guam Retirement Fund, I
would like to thank you for your response to RFP No. GGRF-028-06.

The Fund has completed the initial evaluation of all proposals submitted and has
identified GREAT-WEST RETIREMENT SERVICES as an offeror whose proposal is
acceptable or potentially acceptable for award under the evaluation criteria set out in the
solicitation. Therefore, your firm is eligible to participate in further proposal evaluation.

The Fund has scheduled discussions with your firm for 11:00 a.m., Friday,
January 19, 2007 at the Government of Guam Retirement Fund Building in Maite. The
individual(s) who will be participating in the discussions must be the person who will be
the primary contact or who will be assigned to provide direct services to GGRF. The
procedures for discussion are outlined below:

In accordance with GAR § 3114(1)(1), the Selection Panel shall
evaluate all proposals submitted and may, but shall not be required to,
conduct discussions with any offeror. The purposes of such discussions shail
be to: (1) determine in greater detail such offeror’s qualifications; and (2)
explore with the offeror the scope and nature of the required services, the
offeror’s proposed method of performance, and the relative utility of
alternative methods of approach. Be prepared to discuss what other products
or services you consider the GGRF DC Plan may need and how your firm
may be able to provide them. Discussions shall not disclose any information
derived from proposals submitted by other offerors. In accordance with

irustees:
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Mr. Gregory Seller
December 11, 2006 - pg. 2 of 2

GAR § 3114(i)(2), information derived from the proposals shall not be disclosed until
after the award of the proposed contract has been made. In accordance with GAR
§ 3116(b), the information contained in the proposal or furnished in connection with an
inquiry with respect to responsibility of the offeror shall not be disclosed outside the
Purchase Agency without prior written consent of the offeror. The proposal of the
offeror awarded the contract shall be opened to public inspection except as otherwise
provided in the contract. Proposals of offerors who are not awarded the contract shall not

be opened to public inspection.

Additionally, be prepared to discuss any conflict of interest issues that your firm may
have, are aware of, or foresee the future possibility that may arise with a contractual
relationship with GGRF.

If you have any further questions on this matter, you may contact me or Ms. Debbie I. Ulloa at
475-8900/52,

Sincerely,




Felix P. Camacho STABILITY SECURITY -REWARDS Director

Govemor

COVERNMENT OF GUAM

RETIREMENT FUND S

Joe T. San Agustin

Tz rm
Charman

Kaleo S. Moylan
Lieutenant Governor

Wilfred P. Leon Guerrero, Ed.
Vice-Charman
investment Ccmm;freel Cha,rrmn

December 11, 2006

James J. Taylor, Ph.D.

. Secreta
1\/11‘ DaVld J JOhn ,’bmes!m:;t Committee, Vice-Chairman
President
ASC TRUST CORPORATION Gerard A. Cruz
Capitol Plaza, Suite 110 Jusice

reasurer

120 Father Duenas Avenue
Hagatfia, Guam 96910 " George A. Santos

Trustee
Members' & Benefits Committee, Charma

Re: REP No. GGRF- 028-06: Investment Management and
Plan Administration Services related to the Anthony C. Blaz
401(a) Defined Contribution Plan Tustee
457 Deferred Compensation Plan and Welfare Benefit Plan Audit & Operations Committee. Crairman

Dear Mr. John: Katherine T.E. Taitano
Trustes

On behalf of the Board of Trustees of the Government of Guam Retirement Fund, I
would like to thank you for your response to RFP No. GGRF-028-06.

The Fund has completed the initial evaluation of all proposals submitted and has
identified ASC TRUST CORPORATION as an offeror whose proposal is acceptable or
potentially acceptable for award under the evaluation criteria set out in the solicitation.
Therefore, your firm is cligibie to participate in further proposal evaluation.

The Fund has scheduled discussions with your firm for 1:00 p.m., Friday,
January 19, 2007 at the Government of Guam Retirement Fund Building in Maite. The
individual(s) who will be participating in the discussions must be the person who will be
the primary contact or who will be assigned to provide direct services to GGRF. The
procedures for discussion are outlined below:

In accordance with GAR § 3114(i)(1), the Selection Panel shall
cvaluate all proposals submitted and may, but shall not be required to,
conduct discussions with any offeror. The purposes of such discussions shall
be to: (1) determine in greater detail such offeror’s qualifications; and (2)
explore with the offeror the scope and nature of the required services, the
ofteror’s proposed method of performance, and the relative utility of

alternative methods of approach. Be prepared to discuss what other products 424 Route 8
or services you consider the GGRF DC Plan may need and how your firm Maite, Guam 96910
may be able to provide them. Discussions shall not disclose any information Tel: 671.475 8900

Fax: 671.475.8922

e

derived from proposals submitted by other offerors. In accordance with
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GAR § 3114(1)(2), information derived from the proposals shall not be disclosed until
after the award of the proposed contract has been made. In accordance with GAR
§ 3116(b), the information contained in the proposal or furnished in connection with an
inquiry with respect to responsibility of the offeror shall not be disclosed outside the
Purchase Agency without prior written consent of the offeror., The proposal of the
offeror awarded the contract shall be opened to public inspection except as otherwise
provided in the contract. Proposals of offerors who are not awarded the contract shall not

be opened to public inspection.

Additionally, be prepared to discuss any conflict of interest issues that your firm may
have, are aware of, or foresee the future possibility that may arise with a contractual
relationship with GGRF.

If you have any further questions on this matter, you may contact me or Ms. Debbie L. Ulloa at
475-8900/52.

Sincerely,

,’;q/}/h’qﬁ
| /P\ULA M. BEAS
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GOVERNMENY OF GUAM

RETIREMENT FUND

57T ABILITY ST CURITY REWARDS

PROPERTY ISSUE RECEIPT

This certifies that copies of proposals submitted in response to RFP No. GGRF-028-06
for Investment Management and Plan Administration Services related to the 401(a)
Defined Contribution Plan, 457 Deferred Compensation Plan and Welfare Benefit Plan,
were issued for my review and will be returned to the Administrative Services Division
upon completion of my evaluation:

Offerors:
1) Lincoln Financial Group / Bank of Hawze

2) Great West Retirement Services 1R.
3) ASC Trust Corporation 01 .18 0'}

Note:

Materials contained in all proposals shall remain confidential. Any discussion
regarding proposal information should not be made with interested
individuals outside the Fund.

Issued by:

_QULOA", 01-18:07
Debbie Ulloa Date
Administrative Assistant

Received by:

% / / / 9/6’ 7
ard A/ Cruz Date

Trustee
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GOVERNMENTY OF GUAM

RETIREMENT FUND

ST ABILITY -5 CURYTY *REWARDS

PROPERTY ISSUE RECEIPT

This certifies that copies of proposals submitted in response to RFP No. GGRF-028-06
for Investment Management and Plan Administration Services related to the 401(a)
Defined Contribution Plan, 457 Deferred Compensation Plan and Welfare Benefit Plan,
were issued for my review and will be returned to the Administrative Services Division
upon completion of my evaluation:

Offerors:

1) Lincoln Financial Group / Bank of Hawaii
2) Great West Retirement Services
3) ASC Trust Corporation

Note:

Materials contained in all proposals shall remain confidential. Any discussion
regarding proposal information should not be made with interested
individuals outside the Fund.

Issued by:
QUL QA" Q1-19-07
Debbie Ulloa Date

Administrative Assistant

Received by:

Joe T. San Agustin Date
Chairman



GOVERNMENY OF GUAM

RETIREMENT FUND

5’1ABiLif‘i'S{CURIYY<RLWARDS

PROPERTY ISSUE RECEIPT

This certifies that copies of proposals submitted in response to RFP No. GGRF-028-06
for Investment Management and Plan Administration Services related to the 401(a)
Defined Contribution Plan, 457 Deferred Compensation Plan and Welfare Benefit Plan,
were issued for my review and will be returned to the Administrative Services Division
upon completion of my evaluation:

Offerors:

1) Lincoln Financial Group / Bank of Hawaii
2) Great West Retirement Services
3) ASC Trust Corporation

Note:

Materials contained in all proposals shall remain confidential. Any discussion
regarding proposal information should not be made with interested
individuals outside the Fund.

Issued by:
QUL 04 01-18-07
Debbie Ulloa Date

Administrative Assistant

Received by:

NG e o
tee
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RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

Evaluator: _/ { Date:

) A . .
lnstructlons:/] P!;;Js‘/é rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.
y N~

Name of Offeror:

Score

between
EVALUATION FACTORS 1-10

Comments

A. The offerer's understanding of the services and deliverables required in the Scope of Work.

B. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Other

A. Provide client service and participant satisfaction.

B. Ability to provide comparisons of projected benefits.
C. Participant size determines expenses.
D. Other

A. Provided resumes of key partners, managers and senior staff proposed to perform the work requested.
B. Continuing education; professional accomplishments/certifications.
C. Customize services to the Fund's needs; and staff availability to the Fund.

A. The offerer is available to the Fund.

B. Near-term changes in ownership structure or staffing.

C. The offerer listed primary individuals and support personnel who will be assigned to the Fund.
D. Firm has experience with public pension plans.

E. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consuitants is acceptable.

A. Services provided will meet DC participants’ needs.

B. Education and communication workshops.
C. Modeling tools used.
D. Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.
C. Other

. Provided samples or list of reports provided to a client.

. Refer {o the methodology used in the report.
. Offerer utilizes outside research, informational and database resources.
. Other

e loRiv b
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RFP No. GGRF-028-06: Investment Management and Pian Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: Date:

Name of Offeror: LINCOLN FINANCIAL GROUP / BANK OF HAWAIi

Score
between
110

EVALUATION FACTORS Comments

. Provided samples or list of reports provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Qfferer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.
G. Presentation/interpretation of the reports will be in writing and oral.

mio O (W {>

H. Other

page 20of2



RFP No. GGRF-028-06: investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructtons [,P*ease te a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: ; 1?} // C”Q/” Date:

J
Name of Offeror: GREAT-WEST RETIREMENT SERVICES

Score
between
EVALUATION FACTORS 1-10 wt

Comments

. The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

A
B
C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Other

. Provide client service and participant satisfaction.

. Ability to provide comparisons of projected benefits.

A
B
C. Participant size determines expenses.
D

Provnded resumes of key partners managers and senior staff proposed to perform the work requested

. Continuing education; professional accomplishments/certifications.

A.
B
C. Customize services to the Fund's needs; and staff availability to the Fund.
D

. The offerer is available to the Fund.

. Near-term changes in ownership structure or staffing.

. Firm has experience with public pension plans.

A
B
C. The offerer listed primary individuals and support personnel who will be assigned to the Fund.
D
E.

Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

A, Servsces prowded wul meet DC partxcnpants needs

B. Education and communication workshops.

C. Modeling tools used.

D. Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.

C. Other

. Provided samples or list of reports provided fo a client.

. Refer to the methodology used in the report.

A
B
C. Offerer utilizes outside research, informational and database resources.
D. Other

page 1 of 2




RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions:  Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: Date:

Name of Offeror: GREAT-WEST RETIREMENT SERVICES

Score
between
1 10’

EVALUATION FACTORS Comments

. Provided samples or list of reports provided to a client.

. _Description of the firm's communications and reporting capabilities are user friendly.

. _Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

mio o |w{>

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.

G. Presentation/interpretation of the reports will be in writing and oral.

H. Other

page 2 of 2



RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructi Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator:f/ /}[i?g j }/z, Date:

Name of Offeror: ADMINISTRATIVE SERVICES CORPORATION (ASC)

Score
between
EVALUATION FACTORS 1-10 wi. Total Comments

. The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

A
B
C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Oth

. Provide client service and participant satisfaction.

. Ability to provide comparisons of projected benefits.

. Participant size determines expenses.

A
B
C
D

. Other

. Provided resumes of key partners, managers and senior staff proposed to perform the work requested.

. Continuing education; professional accomplishments/certifications.

A
B
C. Customize services to the Fund's needs; and staff availability to the Fund.
D

. Other

. The offerer is available to the Fund.

. Near-term changes in ownership structure or staffing.

. Firm has experience with public pension plans.

A
B
C. The offerer listed primary individuals and support personne! who will be assigned to the Fund.
D
E

. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

o s b s

A. Services provided will meet DC participants’ needs.

B. Education and communication workshops.

C. Modeling tools used.

D Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.

C. Other

A. Provided samples or list of reports provided to a client.

B. Refer to the methodology used in the report.

C. Offerer utilizes outside research, informational and database resources.

D. Other

page 1 of 2




RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

Instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: Date:

Name of Offeror: ADMINISTRATIVE SERVICES CORPORATION (ASC)

Comments

EVALUATION FACTORS

. Provided samples or list of reports provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

mi|o |0 |W{>

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.

G. Presentation/interpretation of the reports will be in writing and oral.

H. Other

page 2 of 2
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RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.
Evaluator: é -

Date: (2“?7 - O 7

Name of Offeror: LINCOLN FINANCIAL GROUP / BANK OF HAWAIl

Score
between
10

EVALUATION FACTORS

Comments

. The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

A

B

C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Other

. Provide client service and participant satisfaction.

. Participant size determines expenses.

A
B. Ability to provide comparisons of projected benefits.
[
D

B. Continuing education; professional accomplishments/certifications.
C. Customize services to the Fund's needs; and staff availability to the Fund.

na 1o an

A. The offerer is available to the Fund.
B. Near-term changes in ownership structure or staffing.

C. The offerer listed primary individuals and support personnel who will be assigned to the Fund.
D. Firm has experience with public pension plans.

E. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

oy

. Services provided will meet DC participants’ needs.

. Education and communication workshops.
. Modetling tools used.
. Other

A
B
C
D

e

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

8. There are other resources available to clients.
C. Other

A. Provided samples or list of reports provided to a client.
B. Refer to the methodology used in the report.

C. Offerer utilizes outside research, informational and database resources.
D. Other

page 1 of 2




RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
g Instructions: Please rate a score between 1 (low) to 10 ( high) for each d¢f the evaluation factors.

Date: (‘2‘ 7 67

Evaluator:
¥ L;
Name of Offeror: LINCOLN FINANCIAL GROUP / BANK OF HAWAII
Score
between
EVALUATION FACTORS 110 wt Total Comments

. Provided samples or list of reporis provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

mio o (wi>»

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.

G. Presentation/interpretation of the reports will be in writing and oral.

H. Oth

page 2 of 2



RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

Instructions: Please rate a score between 1 (low) to 10 ( high) fod each of the evaluation factors.

o5 LA 2& 1 o)

Name of Offeror: GREAT-WEST RETIREMENT SERVICES

EVALUATION FACTORS

Comments

A. The offerer's understanding of the services and deliverables required in the Scope of Work.

B. The firm's approach to the services required, including a discussion of anticipated problems and soiutions.

C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.

D. Other

A. Provide client service and participant satisfaction.

B. Ability to provide comparisons of projected benefits.

C. Participant size determines expenses.

D. Other

A, Prov:ded resumes of key partners managers and senior staff proposed to perform the work requested

B. Continuing education; professional accomplishments/certifications.

C. Customize services to the Fund's needs; and staff availability to the Fund.

A. The offerer is available to the Fund.

B. Near-term changes in ownership structure or staffing.

C. The offerer listed primary individuals and support personnel who will be assigned to the Fund.

D. Firm has experience with public pension plans.

E. Firm's consulting philosophy with respect to the Board, the staff, |nvestment Consultant, and other
consultants is acceptable.

F. Other

A Serv:ces provnded witl meet DC participants' needs

B. Education and communication workshops.

C. Modeling tools used.

D. Other

A. Offrer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.

C. Other

A. Provided samples or list of reports provided to a client.

B. Refer to the methodology used in the report.

C. Offerer utilizes outside research, informational and database resources.

D. Other

page 1of 2




RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: @ > m Date: (2":7 "—0—7

Name of Offeror: GREAT-WEST RETIREMENT SERVICES

EVALUATION FACTORS Comments

. Provided samples or list of reports provided to a client.
. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.
. Reports are issued in a timely manner (30 days or less).

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.
G. Presentation/interpretation of the reports will be in writing and oral.

mio O (W i>

H. Other

page 2 of 2



RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score batween 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: - (:V‘%L Date: Q/ 7 - 67

Name of Offeror: ADMINISTRATIVE SERVICES CORPORATION (ASC)

Score
between
110

EVALUATION FACTORS Comments

(!

. The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

A
B
C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Other

. Provide client service and participant satisfaction.

. Ability to provide comparisons of projected benefits.

A

B

C. Participant size determines expenses.

D. Other ; e

. Provided resumes of key partners, managers and senior staff proposed to perform the work requested.

. Continuing education; professional accomplishments/certifications.

A
B
C. Customize services to the Fund's needs; and staff availability to the Fund.
D

Other

. The offerer is available to the Fund.

. Near-term changes in ownership structure or staffing.

. Firm has experience with public pension plans.

A
B
C. The offerer listed primary individuals and support personnel who will be assigned to the Fund.
D
E

. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

‘«%’%}‘j o e :
A. Services provided will meet DC participants’ needs.

B. Education and communication workshops.

C. Modeling tools used.

D. Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.

C. Other

. Refer to the methodology used in the report.

. Offerer utilizes outside research, informational and database resources.

A
B
C
D

. Other

page 1 of 2




RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score between 1 (fow) to 10 ( high) for each of the evaluation factors.

Evaluator: W Date: 62_ - (2 - 6 P}

Name of Offeror: ADMINISTRATIVE SERVICES CORPORATION (ASC)

Score
between
1-10

Comments

Provided samples or list of reports provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reporis for a client.

. Reports are issued in a timely manner (30 days or less).

mio o |@ [

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.

G. Presentation/interpretation of the reports will be in writing and oral.

H. Other

page 2 of 2
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RFEP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score batween 1 (low) to 10 { high) for each of the evaluation factors.

iz - ; n} . .
Evaluator: ‘V()’Ql@i LA 7{%{‘?@%@ Date: 52”“/ 5—’7{/ 5%07/7/

Name of Offeror: LINCOLN FINANCIAL GROUP / BANK OF HAWAII

Score
between
EVALUATION FACTORS 1-10

Total Comments

. The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

A
B
C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
D. Other

. Provide client service and participant satisfaction.

A
B. Ability to provide comparisons of projected benefits.
C. Participant size determines expenses.

D. Other

. Provided resumes of key partners, managers and senior staff proposed to perform the work requested.
. Continuing education; professional accomplishments/certifications.
. Customize services to the Fund's needs; and staff availability to the Fund.

Other

CiGiw >

. The offerer is available to the Fund.

. Near-term changes in ownership structure or staffing.
. The offerer listed primary individuals and support personnel who will be assigned to the Fund.
. Firm has experience with public pension plans.

. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

F. Other

mio o jw >

A. Other I-%

. Services provided will meet DC participants' needs.

A
B. Education and communication workshops.
C. Modeling tools used.

D. Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.
C. Other

A. Provided samples or list of reports provided to a client.

B. Refer to the methodology used in the report.
C. Offerer utilizes outside research, informational and database resources.
D. Other
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RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Pian;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: ’ké'*\;j/{f\»é’d N ((?v»)(f'f%{ Date: bl/ {)7/ 2&’/}

[ H

Name of Offeror: LINCOLN FINANCIAL GROUP / BANK OF HAWAII

_EVALUATION FACTORS Comments

. Provided samples or list of reports provided fo a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided fo clients.
G. Presentation/interpretation of the reports will be in writing and oral.

H. Other

mio O |w{>

O Iustrmcet- Spionrs
A ton oo .
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RFP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

;  Instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.
Evaluator: %{H

s \/ ] WVCT“ pate:  02]07 !:w\ﬂ

Name of Offeror: GREAT-WEST RETIREMENT SERVICES

Score

between
EVALUATION FACTORS 1-10 wt. Total

Comments

A. The offerer's understanding of the services and deliverables required in the Scope of Work.

B. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

C. Provide current plan for testing to ensure integrity and compliance with regulatory requirements.

D. Other

A. Provide client service and partlcxpant satisfaction.

B. Ability to provide comparisons of projected benefits.

C. Participant size determines expenses.

D. Other

A. Provided resumes of key partners, managers and senior staff proposed to perform the work requested.

B. Continuing education; professional accomplishments/certifications.

C. Customize services to the Fund's needs; and staff availability to the Fund.

D. Other
e

A. The offerer is available to the Fund.

B. Near-term changes in ownership structure or staffing.

C. The offerer listed primary individuals and support personnel who will be assigned fo the Fund.

D. Firm has experience with public pension plans.

E. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

F. Other

A Other

e

A. Services provided will meet DC participants’ needs.

B. Education and communication workshops.

C. Modeling tools used.

D. Other

A. Offerer provides services or performance aspects that make the firm unique and wh:ch set them apart
from their competitors.

B. There are other resources available fo clients.

C. Other

A. Provided samples or list of reports prowded to a client.

B. Refer to the methodology used in the report.

C. Offerer utilizes outside research, informational and database resources.

D. Other
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REP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

j instructions:  Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.
Evaluator: K&HM\Y\L (, %"V"\-} Date: (/‘Q’{U?Il&/“-?
¥ [

Name of Offeror: GREAT-WEST RETIREMENT SERVICES

Score
between
EVALUATION FACTORS 1-10 wt. Total Comments

. Provided samples or list of reports provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less). -
. Offerer's provide written narratives and profiles on fund managers’ performance, portfolio restructuring,
guideline discrepancies, style deviations, etc.

F. Samples or description of standard and customized reports and research services provided to clients.
G. Presentationfinterpretation of the reports will be in writing and oral.

H. QOther

mio |0 (W >
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REP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet

Instructions: Please rate a score between 1 (fow) to 10 ( high) for each of the evaluation factors.

Evaluator: %(QHW‘MT T@KCWV\T Date: (}:).‘ 07 { 1(}1}"1

Name of Offeror: ADMINISTRATIVE SERVICES CORPORATION (ASC)

Score
between
1-10

EVALUATION FACTORS Comments

_ The offerer's understanding of the services and deliverables required in the Scope of Work.

. The firm's approach to the services required, including a discussion of anticipated problems and solutions.

_ Provide current plan for testing to ensure integrity and compliance with regulatory requirements.
. Other

o0 |wm >

. Provide client service and participant satisfaction.

. Awility to provide comparisons of projected benefits,

. Participant size determines expenses.
. Other

o0 |®m >

A. Provided resumes of key pariners, managers and senior staff proposed to perform the work requested.
B. Continuing education; professional accomplishments/certifications.

C. Customize services to the Fund's needs, and staff availability to the Fund.

D. Other

A. The offerer is available to the Fund.
B. Near-term changes in ownership structure or staffing.

C. The offerer listed primary individuals and support personnel who will be assigned fo the Fund.
D

E

. Firm has experience with pubiic pension plans.
. Firm's consulting philosophy with respect to the Board, the staff, Investment Consultant, and other
consultants is acceptable.

F. Other

selvices Teceivel

. Services provided will meet DC participants' needs.

A
B. Education and communication workshops.
C. Modeling tools used.

D. Other

A. Offerer provides services or performance aspects that make the firm unique and which set them apart
from their competitors.

B. There are other resources available to clients.

C. Othei

A. Provided samples or list of reports provided to a client.

B. Refer to the methodology used in the report.

C. Offerer utilizes outside research, informational and database resources.
D. Other
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REP No. GGRF-028-06: Investment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan;
and the Welfare Benefit Plan

GGRF Evaluation Sheet
Instructions: Please rate a score between 1 (low) to 10 ( high) for each of the evaluation factors.

Evaluator: J@\ﬁf ‘Y\LT T@ﬁm Date: Q‘l" U7I il

Name of Offeror:  ADMINISTRATIVE SERVICES CORPORATION (ASC)

Score
between
EVALUATION FACTORS Comments

. Provided samples or list of reports provided to a client.

. Description of the firm's communications and reporting capabilities are user friendly.

. Offerer can customize reports for a client.

. Reports are issued in a timely manner (30 days or less).

mi|o 0w >

. Offerer's provide written narratives and profiles on fund managers' performance, portfolio restructuring,
guideline discrepancies, style deviations, efc.

F. Samples or description of standard and customized reports and research services provided to clients.

G. Presentationfinterpretation of the reports will be in writing and oral.

page 2 of 2
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GOVERNMENT OF GUAM

RETIREMENT FUND

Felix P. Camacho ST A LiTY SECURITY -REWARGE S
Gevernor

Michael W. Cruz, M.D.
L.eutenant Governcr

Paula M. Blas

Curecter

March 18, 2007

VIA EMAIL TRANSMISSION

Mr. Gregory E. Seller

Senior Vice President, Government Markets
GREAT WEST RETIREMENT SERVICES
18111 Von Karman Avenue, Suite 560
Irvine, CA. 92612

Re:  RFP No. GGRF-028-06 — Investment Management and Plan Administration
Services related to the 401(a) Defined Contribution Plan, 457 Deferred
Compensation Plan and Welfare Benefit Plan

Dear Mr. Seller:

Thank you for your response dated March 12, 2007 in reference to the RFP for
professional services related to providing Investment Management and Plan
Administration Services related to the 401(a) Defined Contribution Plan, 457
Deferred Compensation Plan and Welfare Benefit Plan.

The cost pricing you submitted has been reviewed and has not been accepted. At
this time, please provide me with your best and final offer.

Please provide your response to the Retirement Fund no later than Thursday, March
22,2007.

If you require additional information or have any additional questions or concerns,
please do not hesitate to contact me or Ms. Debbie L. Ulloa at (671) 475-8952,51 or

by email at dliulloa & ggrf.com.

Sincerely, ,

L~ /

y

" PAULA M. BLAS
' /Director

Trustees:

Joe T. San Agustin
Crawman

Wilfred P. Leon Guerrero, Ed.D
Vice-Charman
investment Cemmittee, Charman

James J. Taylor, Ph.D.
Secretary
investment Commttee, Vice-Chairman

Gerard A. Cruz

Treasurer

Audit & Cperations Committes,
Chairman

George A. Santos
Members' & Benefits Committee,
Chairman

Katherine T.E. Taitano
Trustee

{24 Recle 8

Maite, Guam %4910
Tel: 671.475.8900
Fax: 671.4753922
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GOVERNMENT OF GUAM

RETIREMENT FUND

sTABILITY -SECURITY  -REWARDS

Paula M. Blas

Felix P. Camacho
Cirector

Governor

Michael W. Cruz, M.D.
Lieutenant Governor

April 27, 2007

Gregory E. Seller
Senior Vice President, Government Markets

Great-West Retirement Services
18111 Von Karman Avenue, Suite 560
Irvine, California 92612

Re:  RFP No. GGRF-028-06 — Investment Management and Plan Administration
Services related to the 401(a) Defined Contribution Plan, 457 Deferred
Compensation Plan and Welfare Benefit Plan

Dear Mr. Seller:

The Government of Guam Retirement Fund has communicated with your firm
ranked as the best qualified offeror to negotiate your firm’s compensation in
connection with your proposal submitted in response to the above Request for

Proposal.

We have determined that your firm’s best and final offer is not fair and reasonable
given the estimated value, scope, complexity and professional nature of the services
to be rendered. At this time, the Fund will terminate negotiations with your firm

pursuant to 4 GCA §5216(e) and GAR §3114(1)(A).

Negotiations will be undertaken with the next qualified firm to reach a contract at a
fair and reasonable price.

Thank you for the time and effort you put into your proposal. Should you need
additional information, please do not hesitate to contact me at (671) 475-8952,51 or

by email at dliulloai« ggrt.com.

Sincerely,

DEBBIE I. ULLOA

Administrative Assistant
Procurement Section

Trustees:

Joe T. San Agustin
Chairman

Wilfred P. Leon Guerrero, Ed.D.
Vice-Charman
Investment Committee, Charman

James J, Taylor, Ph.D.

Secretary
investment Committea, Vice-Charman

Gerard A. Cruz

Treasurer

Audit & Operations Committes,
Chairman

George A. Santos
Members' & Benefits Commiltee,
Chairman

Katherine T.E. Taitano
Trustee

124 Route 8

Maite, Guom 96910
Tel 671 475.8900
Fax: 671 475.8922
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cConfirmation Report —Memory Send

Page ;0

Date & Time: Apr-27-07 04:26pm

Line 1 1 +6714779481

Machine 1D : Gov Guam Retirement Employee

Job number ;318

Date : Apr-27 04:25pm

To : B8101648319494741707

Number of pages 1 002

Start time : Apr-2T 04:25pm

End time : Apr-27 04:26pm

Pages sent ;002

Status ¢ 0K

Job number : 378 A **%% SEND SUCCESSFUL #*%*%

424 Rowute 8
Maite, Guam 96910
Tal: 671.475.8951/52

Fax: 671.475.8922
GOV ERNMEN =
EN F
BN

RETIRE

* Y A ® 1LY

UND

L R

Fcax Trarnsmittal

Tos: Gregory E. Seller X OxXR: Debble Ulloa
Great-West Retirement Services
Faxs 949.474.1 707 Dates April 27, 2007
Phone: 800.933.9808 No. of Pages: Twoa (2)
Rez RFP No., GGRF-028-06
Bl For Review 1 Plecase Conmmunaent 3 Please Reply

1 Crgent

® Messapze:

Dear Mr. Seller:

Please find copy of letter regarding RFP No. GGRFF-028-06 for Investment Management and
Plan Administration Services related to the 401(a) Defined Contribution Plan, 457 Deferred
Compensation Plan and Welfare Benefit Plan. Original letter will be mailed to your office.

Thanrnk You,
DL DA

Debbie Ulloa
Administrative Assistant

NOTICE: THIS MESSAGE IS INTENDED ONLY FOR THE USE OF THE XIND.
ANT MAY CONTAIN DINFORMATION THAT 1S PRIVILEGED, CONFIDENTEAL

If the resder of this messsage is not the ntendoed recipient o s
employee or agent responsihble for delvering the message O he iotended recipient. yowu ace herelss
notified that any dissemination, distribution, or copying of this comumunication is strictly prohibited. If
you have x dved this cc -1 tion by error, please notify us imocediately by telephonwe wnd discacd thes

oxiginal message.

FROM DISCLOSTRE.
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GOVERNMENT OF GUAM

RE’ Tl RE M E’ NT F u N D Paula M. Blas Tostees

Y‘SECURITY<RENAQOS
Joe T. San Agustin
Cragman

Crecrer

Felix P. Camacho
Goverrior

Michael W. Cruz, M.D.

L.euterant Governor

ST aB L (7

Wilfred P. Leon Guerrero, Ed.D.

May 7, 2007

Mr. David J. John

President

ASC TRUST CORPORATION
Capitol Plaza, Suite 110

120 Father Duenas Avenue
Hagétfia, Guam 96910

Re: RFP No. GGRF-028-06 — [nveétment Management and Plan Administration Services
related to the 401(a) Defined Contribution Plan, 457 Deferred Compensation Plan and

Welfare Benefit Plan

Dear Mr. John:

Thank you for the submission of your proposal in response to the Government of Guam
Retirement Fund’s RFP for professional services related to providing Investment Management
and Plan Administration Services related to the 401(a) Defined Contribution Plan, 457
Deferred Compensation Plan and Welfare Benefit Plan. Your firm has been evaluated and
deemed to be the next qualified to provide the required services.

The cost pricing you submitted has been reviewed. In accordance with GAR §3114(k), please
submit cost or pricing data inclusive of the following:

Custodial Services:
1) The Custodian selected by ASC to provide the trust services must be

independent of ASC:; and

2) A local Trust C ompany would be preferred.
Pricing:
1) ASC would not assess a fee to the Participant account balances;
2) ASC would charge 0.25% of tota] assets as their fee; and
3) All re-allowances and rebates of the 12b-1 fees received from the investment

option managers shall be remitted to the Fund.

Please provide a response to the Retirement Fund no later than Monday, May [ 4, 2007.

It you require additional information or have any additionai questions or concerns, please do
not hesitate to contact me or Ms. Debhie L Ulloa at (671) 475-5952'51 or by email at

dliutloa a gart.com.

Sincerely,

e
PAULA M. BLAS
Director

vice-Charmran
-rvestment Commtree, Chaeman

James J. Taylor, Ph.D.

Secretary
investment Committee, Vice-Charman

Gerard A. Cruz
Treasurer
Audit & Operations Committes,

Chairman

George A. Santos
Members’ & Berefits Committes,
Chairman

Katherine T.E. Taltano
Trustes

124 2cute 8

Maite, Guam 94910
el 671 475 8960
Fax: 871 4758922



