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As mandated by Public Law 9-238, Title XLVI Chapter 1, Section 48052, the Guam
Department of Labor’s purpose shall be “To foster, promote and develop the welfare of
the wage earners of Guam, to improve their working and living conditions and also to
advance their opportunities for occupational training and profitable employment.”
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Employment and Training: The Department provides employment assistance, labor
market information, and job training through the administration of the following
programs: Adult, Dislocated Worker and Youth Programs; services for targeted
populations authorized by the Workforce Innovation and Opportunity Act (WIOA),
Employment Services authorized under the Wagner-Peyser Act; Foreign Labor
Certification activities authorized by the Immigration and Nationality Act; the Senior
Community Service Employment Program authorized by the Older American Act;
Apprenticeship programs authorized by the National Apprenticeship Act, Job Corps
Services through a Cooperative Agreement with the Hawaii Job Corps Center and
Veterans Employment and Training Services through the Jobs for Veterans State Grants.

Economic Indicators

The Workforce Innovation and Opportunity Act (WIOA) presents opportunities to
improve job and career options for our nation’s workers and jobseekers through an
integrated, job-driven public workforce system that links diverse talent to
businesses. WIOA consists of a nationwide system of one-stop centers, which directly
provide an array of employment services and connect customers to work-related
training and education.

Regulatory and Compliance (Worker Protection): The Department’s mission is to
assure that every working man and woman in the workplace has safe and healthful
working conditions. Our Division of Occupational Safety and Health (DOSH), the OSHA
Onsite Consultation Program (a cooperative agreement with USDOL) and the Workers
Compensation division, are to ensure the safety and health of Guam’s workers by
setting and enforcing workplace safety and health standards; delivering effective
enforcement; providing training, outreach and education; and encouraging continual
improvement in workplace safety and health. Through these efforts, our safety division
aims to reduce the number of worker illnesses, injuries, and fatalities. The Wage and
Hour Division is responsible for administering and enforcing a number of laws that
establish the minimum standards for wages and working conditions on the island. The
o[ Fair Labor Standards Act (FLSA) minimum wage provisions and the prevailing wage

L i laws provide a floor for the payment of fair wages, while the FLSA overtime provisions
PRI L1111 i - are intended to broaden work opportunities and promote employment.
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Statistics: The Bureau of Labor
Statistics (BLS) produces relevant

statistics reflecting labor market Special Points of Interest:

activity and working conditions. t d2NRdzh yi 42
Statistics and an Annual Economic uz ! RR I bsS 'v _
Outlook report produced by BLS Ddzl Y [/ 2RS

H
support the formulation of economic I
and social policy by providing data for a
analysis and decision-making.
Visit: www.bls.guam.gov
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PREPARING TOMORROW’S WORKFORCE TODAY



OUR PERFORMANCE
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OUR FINANCIAL REPORT

Agency for Human
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ECONOMIC INDICATORS

The Bureau of Labor Statistics continues to provide our island with Guam’s economic indicators such as
the Occupational Employment Statistics, the Current Employment Statistics, the Unemployment Situation
on Guam, and the Annual Census of Establishment. Below is a snapshot of the types of statistics available
on our website: www.bls.guam.gov

Summary Economic Indicators

Percent Percent
Employment Mar 2013 Mar 2014 Mar 2015 Mar 2016 Mar 2017 Change Change
from 2016 from 2013
Private npzc npzxy nczxc ntTxT nTtc -ndo noH
Construction cxn cxp CXT cxn pET -n ®o. -noTe
Federal Government nxn oxXd nxn oX o noH | -MPp .
Government of MMZC MMZXC MMZT MMZT MMZXZT NPT naoo |
Guam
Total Employment CMXZC cCMXT CHXT cox¢g cCoZXt -ndn | 0o DMl
Percent Percent
Weekly Earnings Mar 2013 Mar 2014 Mar 2015 Mar 2016 Mar 2017 Change Change
from 2016 from 2013
Private Pncyd Pndn Pndd bPnyo bPnyc naoc | odd
(Nonsupervisory)
GovGuam PyorT Pyyn P dH N Py dy PmMEZnm MH®C Hndd
(All Branches)
Unemployment Mar2014 | Mar2015 | Mar2016 | Mar2017 | Mar2018 | ,Chanee Change
Rate from 2017 from 2014
TN c®q n®n n®o n:®n no 0o
. Percent Percent
Gross Domestic 2012 2013 2014 2015 2016 Change Change
Product from 2015 | from 2012
GDP pZm pzo pZp pZc pET MPT MM D
(millions of dollars)
Real GDP nxd pZn pZm pZm pZH non noo
(millions of chained
2009 dollars)
Population Mp MCnZ MCnZ MCMZ MCHZ noc MOy
Real GDP per capits OMZt¢H oOMZC OHZXTS OHZXTS oMZ( -ndo HoOR
(chained 2009
dollars)
Percent Percent
Tourism FY 2013 FY 2014 FY 2015 FY 2016 FY 2017 Change Change
from 2016 from 2013
Total Visitors MZO0OT MZ0NMM MZIOTH MXIpMM MIppd 3.2% 16.6%
Occupancy Tax PHyXZcn bPonXnp bPocXZpc PnnanZmMmdgbnnZnm 9.5% 53.%%

Collected

Guam Department of Labor Main Office:

Address: 414 West Soledad Avenue e Suite 400, GCIC Building « Hagatfia, Guam 96910
Tel: (671) 475-7044/36 » Fax: (671) 475-6811 « Website: dol.guam.gov

American Job Center:
Address: 710 West Marine Corps Drive ¢ Suite 301, Bell Tower Plaza » Hagatfia, Guam 96910

Tel: (671) 475-7000/1 o Fax: (671) 300-4659 « Website: hireguam.com




